DIOCESAN REVIEW BOARD SPECIAL REPORT
SEPTEMBER 2019
INTRODUCTION
In this special report, the Diocesan Review Board (DRB) makes its findings and recommendations for
maintaining a safe environment for children and vulnerable adults in the Diocese of Reno—the
Catholic Church of Northern Nevada. The report is based on visits and interviews conducted over
eight months which included all parishes, schools, and facilities operating under diocesan authority
and direction. The DRB submits the report to the Bishop and Catholic community of northern
Nevada with deepest thanks for this opportunity to serve. We also issue this report with confidence
that maintaining a safe environment will remain a diocesan priority. We hope the report will help
our Church recover from the scandal and trauma caused by the sexual abuse of minors and reports
of past abuse that were concealed or mishandled by some church officials. We must remember:
the vast majority of priests try to lead holy lives of service and they, too, have been demoralized by
their brethren’s conduct. Both victims and innocent clergy need to heal from the wounds this
scandal has wrought. We all do.

EXECUTIVE SUMMARY
A subset of the the Diocesan Review Board (the Task Force), consisting of only non-employee lay
members of the Board, conducted a review of diocesan facilities within the 70,000 square miles
of the Diocese of Reno pursuant to a request by the Bishop to do so. The purpose of the review
was to determine whether everyone working or volunteering in those facilities was aware of and
complying with diocesan policy, procedures, and protocols designed to create and maintain a
safe environment for young people and vulnerable adults. The Task Force also reviewed
mechanisms of accountability within the Diocese, and the entire Board assisted the Bishop in
reviewing historical files to compile a list of those credibly accused of sexual misconduct with
minors in the past.
While the Task Force found universal cooperation with the review in the facilities visited, some
deficiencies were noted and are detailed in the full report. In summary, the findings and
recommendations are:
1. Policies and procedures designed to protect minors and vulnerable adults from sexual
abuse are well established, though ongoing training and updates to the diocesan Policy
on Sexual Misconduct and procedures are recommended.
2. Priests are well aware of the zero-tolerance policy regarding child sexual abuse and of
mandatory reporting requirements. No priest is allowed to minister in the Diocese
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recommended to the protocols fo r interviewing a person reporting sexual misconduct
and for the timing of when a claim is brought to the ORB as set forth below:
a.
Reports of clerical sexual misconduct can be received in any number of
ways and by many different individuals within the Diocese. Under current practice, which
fully complies with the Essential Norms for all dioceses, the first interview of the reporting
person into the facts and circumstances giving rise to an accusation of clerical sexual
misconduct involving minors may be conducted by the Chancellor (currently a priest,
formerly a religious brother).20 If the Chancellor conducts the initial interview of a person
who reports clerical sexual misconduct involving a minor, the Chancellor reports to the
Bishop and to the local civil authorities as required by law. Legal counsel for the diocese
is also consulted, but a decision may be made at any point in the process that no further
action is necessary, without DRB input.
b.
The Task Force finds the current process, although in compliance with the
Essential Norms, deficient in two ways:
1) A member of the clergy should not be the initial interviewer, unless so
requested by the individual making the report. Persons attempting to report
abuse may be reluctant to speak with a cleric when alleged clerical sexual abuse
is the subject of the call. Callers may also be reluctant because of a perceived
church history of "cover-up" by clerics.
2) There is a potential for unconscious bias affecting the decision to fully
evaluate the claim. Every claim of sexual misconduct involving a priest, deacon,
religious, employee, or volunteer of the Diocese which involves minors or
vulnerable adults raises concerns that should be reviewed expeditiously by the
ORB whose lay member interest and expertise is broad-based. 21 The Task Force
finds that consultation with the DRB should determine whether further action is
needed to evaluate an accusation. Early involvement of the ORB and of a
lay investigator would improve victims' chances of claims being evaluated
fully, and is consistent with goals of the Dallas Charter and the Essential Norms.22
c.
Under current procedures, background checks which disclose arrest
records are screened, and specific offenses revealed through the background check are
not shared with the parish or entity administrator, except when an individual may be
disqualified from serving by certain offenses. Without specifying other offense/s, "red
2°Typically the Victims' Advocates neither perform any investigative tasks, nor interview the reporting person

about the claimed abuse. They offer support and direct callers to available assistance within the Church and from
outside agencies. However, reporting persons are always advised to report to local law enforcement and those
agencies may obtain initial statements if the agency takes a report. If no report is made or taken, the Chancellor
could be the first person to interview the reporting party about the details of the claim under current practice.
21 The Sexual Misconduct Policy applies to all of these individuals. Although different processes apply to the
handling of sexual misconduct claims brought against them, the Bishop has the discretion to consult with the ORB
on any claimed sexual abuse of minors or vulnerable adults.
22 The Dallas Charter, (2018 Revision), Article 2; Essential Norms, Section 4 a.
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To the Faithful of the Diocese of Reno
Dear sisters and brothers in Christ,
The release this week of the report of the Grand Jury investigating clergy sex abuse of minors
in six dioceses in Pennsylvania was extremely painful for me to hear. I am filled with deep
shame and disgust to hear and read about the terrible injury inflicted on so many innocent
children and young people by priests and how church authorities handled these incidents.
The report impels me to review our commitment as a diocese to safeguard all minors and
vulnerable adults in our church. We have in place protocols for reporting abuse to law
enforcement, background checks for any adult working with youth, ongoing training in
awareness and prevention of abuse, and policies to ensure appropriate interactions with
youth and adults in all our programs. Now I want a full review of all our protocols, practices
and policies to determine how effective they've been and how to improve our commitment. I
also want a review of the mechanisms of accountability of anyone who holds a position of
authority and responsibility in the diocese, and this will include me the bishop. I will be asking
our Diocesan Review Board, comprised of lay women and men of diverse expertise, to lead
this review. It will be a concerted effort that will involve all the institutions of our diocese. At
the conclusion of this review, a report will be published.
Finally, let us turn to the Lord in prayer for all who have suffered the terrible devastation of
sexual abuse by the church's ministers.
Sincerely yours in Christ,
Most Reverend Randolph R. Calvo
Bishop of Reno

EXHIBIT A

EXHIBIT B

EXHIBIT C

October 10, 2018

MEMORANDUM
TO:

All Priests, Deacons, School & Agency Administrators, & Parish Staff

FROM:

Bishop Randolph Calvo

SUBJ:

Review of Protecting God's Children Policies, Protocols & Practices

In response to the report of the Pennsylvania Grand Jury, on August 18, 2018, I wrote a letter to
all the Catholics of the Diocese of Reno informing them that a review will take place of our
commitment to safeguard all minors and vulnerable adults in our church. I have asked the
Diocesan Review Board to take charge of this review. They have willingly accepted this task.
They will be reviewing all our protocols, practices and policies on all levels-diocese, parishes,
schools, church programs, and Catholic Charities.
A team of the Diocesan Review Board will visit all institutions in the diocese. A member of the
team will be calling each institution to schedule a date and time for this review on your site.
Given the serious crisis the Church faces, I expect from each of you nothing less than full
cooperation in this matter.

EXHIBIT D

Review Team/Sites
Team 1

Bishop Manogue
High School

Our Mother of
Sorrows
Little Flower
Church and
School
Holy Child Early
Learning Center
St. Albert Church
and Child Care
St. Therese Little
Flower
Our Lady of
Wisdom Church
and Newman
Center
Holy Spirit
Mission
St. Albert School

Team2

St. Teresa Church
and SchoolCarson City
Our Lady of
Snows Church
and School
St. Francis of
Assisi- Lake
Tahoe
Pastoral Center
St. Rose of Lima
Our Lady of
Tahoe-Lake
Tahoe
St. Joseph's - Elko

St. Thomas
Aquinas
Cathedral
Sacred Heart Carlin
St. Peter Canisius
St. John BaptistLovelock
St. BrendanEureka

Team3

Team4

Teams

St Gall Gardnerville

St. Paul Winnemucca

Holy Cross

St. Ann's - Dayton

St. John BoscoBattle Mountain

St. John Baptist
Mission-Smith
Valley
St. Robert
Bellarmine - Fernley
St. Mary's in the
MountainsVirginia City
Catholic Charities
Our Lady of
Perpetual Help Hawthorne

St. Michael's

Immaculate
Conception

Our Lady of
Guadalupe
Jackpot

Corpus ChristiCarson/Gardnerville
Holy Family Yerington
St. Thomas Aquinas
Church - Wells

EXHIBIT E

EXHIBIT F
1
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How are the parishes and church community informed when there is an allegation against
priest/ deacon? (Do you know whether they are Informed?}
What are the background check procedures for priests or deacons or employees serving in
our diocese ?
What are background check procedures for priests/ deacons who are NOT incardinated here?
Are there any priests being transferred for misconduct?
If so, why?
How?
If you became aware of a complaint about sexual abuse by the part of any member of the
clergy, would you report It?
How?
What if complaint is about Bishop?
To whom?

How?

How about complaints about unchaste/uncelibate behavior by priest/ deacon?
Would you report?
How?

Your concerns, suggestions?
What do they see as their strengths and weaknesses?
How do you think we could increase safety and protect children?

Advise of perceived deficiencies before leaving. Thank all concerned.
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Diocese of Reno

290 S. Arlington Avenue
Reno, Nevada 89501-1713
(775) 329-9274

To:
All participants In the Protecting God's Children Program
From: Bishop Randolph R. Calvo
Re:
Importance of Training
I wish to express my thanks to you for committing yourself to participating in the Virtus program
Protecting God's Children. This is an excellent program and one that will assist all of us in being more
aware of the problem of child abuse and what we can do to make our facilities and programs safe for
children and young people.
This program, or one very much like it, is being required in all Catholic Dioceses across the country.
In June, 2002, when the Catholic bishops met in Dallas, they committed themselves to addressing the
problem of sexual abuse of minors by clergy and church personnel in as many ways as possible. Among
the many safeguards that were put In place was a requirement that all Dioceses provide this type of
program. In northern Nevada, we have chosen this specific approach since we are a small diocese and
do not have the staff to develop one locally. Additionally, this program was developed by professionals in
consultation with people knowledgeable about sexual abuse of minors and those who habitually lack the
use of reason.
I have directed that all paid personnel of the Diocese and all volunteers who have any contact with
minors in the performance of their duties complete this program. Because of the great value to be found in
this program, all parents will benefit from it and should take it as well. A Protecting God's Children
Awareness Session can now be taken online or a live training program directed by a facilitator specifically
trained to present this material is still available. Once the training program is completed, each trainee is
required to complete a follow-up process of reading one brief bulletin each month for a total of twenty-four
and a recertification review. School faculty and staff are required to read the bulletins for the duration of
their employment Every educator knows that saying something once Is not sufficient for learning to take
place. The purpose of the bulletins is to provide reinforcement of the original material provided in the initial
training and additional insights into the problem of child sexual abuse and ways to prevent it Background
checks are also required.
All those trained have the option of receiving the bulletins on-line if they have a computer. or receiving
them by mail. These bulletins are not difficult to read and require no more than ten or fifteen minutes to
complete. They are intended for a broad audience of those who have taken the training nationwide and
they are written in an easily understood style for people from a large range of educational backgrounds.
Each bulletin ends with a question to ln�ure that the reader understands the main point of the materi91.
Thank you again for committing yourself to the completion of this program. You are one of thousands
of church workers and volunteers around the country who will be trained to be aware and observant In the
protection of minors and young people and those who habitually lack the use of reason. I understand that
it Is sometimes hard to make such a long term commitment; however, each one of us needs to be
knowledgeable and alert in this matter. The safety of our children aAd teens requires our vigflance.
I pray that the actions taken by � Bishops In Dallas, coupled with the commitment of our employees
and volunteers, will create an environment where adults will be alert and children will be safe. The evil of
sexual abuse of minors and those who habitually lack the use of reason must be met directly and forcefully
in order to be prevented. Your participation Is greatly appreciated and valued. May God bless you and the
ministry you perform In His name.
312018

EXHIBIT G
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CODE OF CONDUCT

The foUowing Code of Conduct applies to: Clergy, Seminarians, all employees of the Roman
Catholic Bishop of Reno, parishes, schools, Catholic institutions, Our Mother of Sorrows
Cemetery and all volunteers.
Policy:
Those who act in the name of the church have special influence in the lives of the people to
whom they minister. Because of the respect and even reverence with which many people

seek help from the church's ministers, there is an imbalance of power and hence a
vulnerability inherent in the ministerial relationship. In these circumstances there is likely

an absence of meaningful consent to any sexual activity, even if the person is an adult This
imbalance of power makes any sexual activity always inappropriate. It is the responsibility
of the church minister or staff member to maintain appropriate emotional and sexual
boundaries with those they serve and with whom they work.
As with other helping professions such as medicine and psychology, the special nature of the
relationship between church personnel and the people they serve cans for a higher ethical
standard of behavior. In such relationships the appropriateness or inappropriateness of behavior
is judged by its impact upon the recipient. It is the policy of this diocese that the all church
personnel comply with professional ethics and Catholic moral standards. Not only must the
actual behavior meet appropriate standards, but all church personnel are expected to act in ways
which do not give the appearance of impropriety.
Implementation:
I.
Touching
a. Touching must be age-appropriate and based on the need of the young person and
not on the need of the adult.
i. An adult must avoid physical contact when alone with a young
person. Touches and embraces that are experienced or perceived as
uncomfortable to the individual, adult or child, are forbidden.
ii. Adults should avoid any physical touching of minors that may reasonably
be perceived as sexual in nature.
b. Examples of behaviors with minors that can be construed as sexual in nature, and
thus are to be avoided, include but are not limited to:
i. Inappropriate or lengthy embraces
ii. kissing
iii. Touching bottoms, chests, legs or genital areas
iv. Spanking or slapping
v. Showing affection while in an isolated location
vi. Wrestling or tickling
vii. Piggy-6ack rides
vm. Massages
c. It is important to remember that, when dealing with a child who inadvertently
misplaced hands on a church person, the suggested way of dealing with this it to
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